ORGANISATION FOR THE PROHIBITION OF CHEMICAL WEAPONS
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‘Yacancy Refiitlili! Thi} Tjpl-teron uppointinens ix for « duration of up to ens year and ix xubject to,
Ty T o app“r.ab]e. {2) & six-manth probationary Mod (b) the OPCW Staff 1
:Division: --, 5;_']}55 4 Attribatiori Tearnys ' Regulauﬁus and laterin Staff Rules, (¢) the cortinuing need for the post, and (8)
ranch:’ ‘ ] “‘ ) N/A YTYEN the pvnilnbility of tunding. ‘The incumbent will have no expectation of’ 1enewall,
P LRSS .,-Hi o Y o T i and, in any case, the OPCW s & non.career organisation with limited staft *
l I it e '] [ tenute. The toto} length of service for Profexsional itafl shell nut execed 7 yenss,
l l s The Dlwctor-Gencral retains the discretion not 10 make any appointment (o this
i vncancy.{to raake an appointment at a lower. grade, ot to make an appojmment
: : LIV witha modnﬁed job description. 1.
Prlnctpal Functlnns Requlrements
Knowledge and skllis:
At the Fourth Special Session of the Conference of States Parties (CSP) the
CSP decided (C-SS-4/DEC,3) that the OPCW Sceretariat shall pul into place Essentiak

armungenents to identify the peipetrators of the use of chemical weapons in

Syrian Arah Republic, In furtherance of this decision an Atiribution

Team {s being cstablished which will undertake its activities in an impartial
and abjective manner,

Under the supervision of the Director of the Attribution Team, und in
accordance with the OPCW Core Values of Integrity, Professionalisin and
Respect for Diversity/Gender Equulity, the incumbent performs the following
duties;

Leads and manages the planning, organising, conducting, and
monitoring of assigned investigative activities for the coMection of
information, Plans deployments and deploys as part of the Icam as
required.

Provides reports of information collecled to the AT Director (ATD) and
the Principal Analyst.

Provides policy advice in relation to invesligation strategy and plays a
lending role in the development of investigation policics, guidelines,
practices, and procedures for the conduct of investigations.

Assists the ATD in case management and priority-setting.

Assisty the ATD in coordinating the activitics of investigators and
analysts, and delegating where appropriaie,

Conlributes to the preparation of ccports regarding the findings of
investigations.

Coordinates informution collection activities,

Liaises as required wilh divisions and offices in the Technical Secretariat
10 support the work of the Team and ensures that the activilies of the
Team are conducted in a manner compliant with organisational policies
and procedures,

As required, provides technical bricfings 1o the stafl of the AT and to
senior management on information callection activities.

Supports the ATD in the recruiunent and training of staff and manages
the performance of staff in line with organisationsl policies and
procedures,

Supports the continupus improvement of informatlon collection policies
and processes, including through contributions to training and
knowledge lransfer activities,

Proposes 10 the ATD and munugos the nonr-staff costs of the Teum
related to investigative requirements.

Liaises wilh Slatcs Parfics 4nd other relevant external stakeholders as
required,

Leads in sourcing capabilitics from the Sccrotariat and external
capabilities (hat are required to implement investigative activities.
Performs other dutics as required by the ATD.

Experlence:

» Advanced universily *degree (Master's degree or equivalent) in
international law, criminal investigation, military science, forcnwic
science, trims :mnlys:s. social/political science, or other related
fields.

¢ A combination of a mst-lovcl university degree or diploma in
advanced criminal investigation from a nationat pohcc academy or
Jaw enforcement agency together with significant cxperience and/or
centifications in . investigations {military, police,
judicialfprosecutocial, federal/nutional intelligence agencies) may be
accepted in lieu of the advanced unimsily degree.

Stkills and Abifittes (key competencies): )

* Proven ability in gathering information, data, and evidence, and lo
interview suspects and {vitnesses, *

« Identifics the key Issucs in a complex siluation, and comes to the
heart of the problem quickly. )

= Demonstrated ability fo think strategically. Ability to challenge
established thinking and consider altcrmative thinking.

s Ahility 1o postulate arid idealify a range of possible hypmhem as
investigations progress.

* Gathers relevant inforivation before making decisions,

v Ability 1o organisc and draw sound conclusions and be able to re-
cvalualc initial conclusions an the basis of new infonnation.

» Proposcs a course of nction or maka: a recommendation based on all
avatlable information,

* lInnovutive and creative prublem-solv:ng skills. Demonstrates
persistence when Faced with difficult problems or challenges.

s Strong relationship management skills involving Intornal and external
stakeholders at all levels, including senfor management and
governance, while maintuining opcmnonnl independence,

» Proven intcrpersonal and diplomatic skills; ability to establish and
maintain clfective working velatigns at all tevels with people in &
multl-cultural, multi-cthnic environment with sensitivity and respect
for diversity.

* Demonstrates undcm.uzdmg and exhibited behaviout of Knowledge
Management leadership principles,

» Proven fecord of bu}ldlng and manoging teams and creating an
enabling work enviranment, including ability 1o effectively
supetvise, mentar, coach, train, Hevelop, evaluate, and delegate to
staff,

* Proven ability to deaft, dcvelop. and present concise repom on

opcrationa) matlers.

= Ability to work to tight deadlines and handle multiple concunent
conflicting activities msurlng zequiu:d results are achieved. £

. Abxhty to commumcele 1023 vnnéty of audiences in both oral and
__written fonm.
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Essential:
* A minimum of 10 years of progresslve\y responsible experience at a ||
senior level in complex investigations in areas such as international [
or national criminal investigations, -
 Experience in investigation management and administration.
 Experience Icading and managing investigative teams.

Desirable:
» Forma! training and/foc

mothodologics.
o Experience in a leading role-in a forensic im.utulo or* Inw

enforcement/security/intelligence organisation.

cedtification  in law  enforcement |{°

» Bxperience in intemational investigation activitles. :
* Experience with or knowledge of militory opcrotions in conflict

zones,
« Experlence leading |eoms and deployments in high-risk areas.

* Knowledge and understanding of multilatcral disarmiament issuey. .
Languages: ' |

Fluency in English is essential, A good -w;kmg knowledge of one of ||
the other official languoges (Arablc, Chinese, French, Russian, and :

Spanish) is desm\blc )

Total annual salary consists of 4 :Akt’ arjnisal salary (net of taxes -and before [I- - rbfLHE T

- medical insurance and provident fund deductions) in US$ and a post
adjustment, The post ad;ustmcnl
.subject to change without notice {n ance with the cates ds s¢t within the
UN Commaon ,Syqlcm for salarics and allowanees. Thc‘ ,ﬂgufg quoted on the
right, is based on the November 2018 rate of 34.3%.' Blug

ostiof living allowance) Is variable and {i:A
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